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MODERN FOREIGN APPROACHES TO UNDERSTANDING LEADERSHIP AND
UPBRINGING LEADERS

Abstract: Contemporary foreign approaches to understanding leadership and educa-
tion and upbringing future leaders have been considered. It's been revealed that in the mod-
ern foreign organizational psychology, progressive models of leadership, which replace the
traditional leader-centered approaches, are becoming increasingly popular. This transfor-
mation is primarily conditioned by transition from industrial to post-industrial paradigm of
development, which significantly increases the role of information, intelligence and innova-
tion in all spheres of life. Progressive leadership concepts are characeterized by a number of
Seatures reflecting changes in interpretation of this complex phenomenon: considering lead-
ership not as an individual influence of a leader on his subordinates, but as a kind of relation-
ship in which an important role is assigned to the leader s followers; transition from compet-
itive fransactional leadership to cooperative transformative one; emhancement the leader’s
educational function. The presence of different views on leadership nature and purpose
causes the existence of different approaches to the leaders ' education. The analysis of differ-
ences in leadership under ding within traditional and progressive concepts enabled to
distinguish between two leader training models — normatively-adaptive and personally-devel-
oping, differing in their tasks and methods of implementation. Both models have their ad-
vantages and limitations and can be effective under certain conditions. Taking into account
specific circumstances, the general strategy lies in finding the optimal balance of norma-
tively-adaptive and personally-developing models, making possible upbringing the new gen-
eration leaders, who are able not only manage subordinates, but also coniribute io their per-
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sonal growth, bringing them together around common goals, and inspiring for making positive

changes in sociery.

Key words: leader, leadership, theory of leadership, foreign model of education of
leaders, normatively-adaptive model, personally-developing model.

Vasyl Haluziak, Olga Akimova, levgen Gromov

An extended abstract of a paper on the subject of:
«Modern Foreign Approaches to Understanding Leadership and Upbringing Leaders»

Problem setting. In conditions of
dynamic  socio-cultural development and
profound society transformations, connected
with active infroduction modern information
fechnologies in  all  spheres  of life,
requirements for training future specialists
are changing. Much atfention is paid (o
upbringing a compelitive personality, ready
Jor  constani  self-improvement,  active
participation in public life, capable of
success and leadership in professional and
civic activities. The need for leaders who can
effectively operate in transition to the post-
industrial ~ society,  which  significantly
increases the role of knowledge, intelligence
and innovation in all spheres of life, is very
acute. Concepts of leadership training,
based on the industrial society realities, are
gradually losing their relevance and do not
allow effective training young people for
leadership in a dynamic and innovative posi-
industrial environment. It requires finding
new approaches to training leaders who
meei modern challenges. In this context,
considerably interesting is to study the
achievements of foreign organizational
Psychology and Pedagogy, which both
accumulated all wealth of theoretical and
practical experience of (raining leaders,
developed numerous leadership concepls
and approaches to  developing future
professionals leadership potential. The most
of studies devoted to various aspects of
leadership issues was made in the United
States. In his fundamental work « Handbook
of Leadership» Ralph Stogdill summed up
the results of more than five thousand most
significant studies [28]. There are several

relatively independent areas of leadership
theory dealing with various aspects of this
problem such as organizational leadership,
political, gender, cross-cultural, etc. The
American scientisis were among the first lo
realize the need for modernization the
process of raining leaders in universities,
youth and public organizations in connection
with the transition fo a post-industrial
paradigm of social development. Today,

Joreign Pedagogy has accumulated rich

traditions and constructive experience of
training  leaders, which deserves deep
understanding and critical analysis for using
it in the process of optimizing the national
system of training future professionals for
implementation  leadership  functions  in
professional and public life. Comprehensive
study of foreign leadership concepts and
leadership fraining technologies can help in
identifying prospects and potential problems
in  implementing modern approaches to
educating  leaders in  npational  higher
education system.

Recent researches and publications
analysis. The issue leadership education has
always been the object of scientific interest for
many  foreign  researchers: J. Burkhart,
D. Dey, D. Roberts, J Rost, P. Shendj,
R. Foster, K. Zimmermann-Oster, et al. The
innovative  approaches fto the leaders
education are investigated by A Asion,
C. Branhard, K. Kalp, S. Komves, J. Kurtin,
C Townsend, N. Huber et al. A number of
dissertations, covering various aspects of
Suture leaders training as well as development
of leadership conceptual joundations in
modern society, have been recently carried out
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(S. Alain, B. Kelly, D. Clark D. Kumb,
A Slooter, C. Thompson, D. Frederiks).
Identification  of leadership  competences
required for new generation leaders has been
made in the works by E. Blackwell, D. Brown,
A Burkham, B. Locke, E. Rowlands,
K. Franquier. Other scholars (D. Wagner,
D. Roebum, L. Santana, K. Scott, M. Havlik,
8. Heinz, eic) investigated the matter of
training leaders in high school. The use of
modern pedagogical technologies in the
process of training leaders was described in
the papers by R Jomes, S. Koch, ete.
Theoretical foundations and practical ways
of training leaders in different western
educational systems have been reflected in
many pedagogical studies. M. Martynova
analyzed the leadership training program for
American students in the extracwrricular
activities. The problem of training leaders in
the US student clubs has been considered in
the study of 1. Ainudinova [1]. The issue of
developing  the leadership qualities of
American students as a component of their
managerial culture has been disclosed by
I Kuznetsova [2]. In dissertation by
E. Panfilov the peculiarities of industrial and

postindustrial  paradigms  of  leaders’
upbringing at the US pedagogical
educational  establishments  have  been

clarified [4]. O. Ponomarenko also disclosed
the basic approaches to formation of
leadership qualities in the US educational
system [3]. I Miskov analyzed the school
leadership training programs in the UK [3].
E. Saikina reviewed contemporary concepts
and trends in student leadership development
at the US higher education institutions [6].
Despite  the considerable interest  of
researchers in various aspects of leaders
training in foreign pedagogical theory and
practice, modern concepts of leadership
education have  not  been  sufficiently
presented and analyzed in the Ukrainian
pedagogical science. Thus there is the need
for a comprehensive understanding foreign
ideas and approaches that determine the
peculiarities of understanding the essence of

leadership and leaders training in the 21*
century. This will help in overcoming the
contradictions between the demands of
modern Ukrainian society to the new
Sformation leaders and = the theoretical
approaches lo the leaders training, formed
in the previous century.

Paper objective. Leadership
education is a very complex and multi-
Jactorial process, characterized by variety of
approaches to its implementation, and is
significantly dependent on social conditions
and the general understanding of leadership
and its functions at a particular stage of
social development. The perceptions of the
leader and leadership 1o a large exteni bear
the imprint of a particular era and depend
on the dominant values and orientations in a
ceriain society. Considering the problem
Jfrom a historical point of view allows us to
highlight a number of common approaches
1o understanding the leaders and the
leadership ph that have c ly
changed each other. So the article objective
is 1o examine and analyze the contemporary
foreign  approaches 10 undersianding
leadership as well as the process of training
leaders  capable  for  meeting  the
requirements of a post-industrial society.

Paper main body. Historically, the
first theories of leadership were based on the
idea that leaders are distinguished by certain
traits and qualities which other peeple do
not have. Leadership has traditionally been
understood as the activity of a leader, whose
effectiveness depended primarily on his
innate and acquired qualities. Such qualities
as intelligence, determination,  infegrity,

hility, self-confidence, dominati
were mentioned. Most psychologists and
educators believed the myth that leaders only
were born and that leadership could not be
learned. With the laps of time the theory of
leadership  has  critically  evaluated in
Psychology and Pedagogy for a number of
reasons. Afier a period of admiration the
theories of leadership qualities, a great deal
of popularity has been gained in the study of
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leadership skills which can be trained and
developed in  the learning  process.
Researchers have become more interested in
what leaders do, not what they are. There
was a study of leadership styles aimed at
identifying ~effective leadership strategies
and to some extent took info account the
characteristics of people led by a leader.

New perspective on leadership was
proposed in the situational and probabilistic
approaches that take into account the
peculiarities of the situation and  the
subordinates  in  identifving  effective
leadership strategies. These approaches to
understanding leadership are more or less
central to a leader's character, since they
reduce leadership to: ) leadership
characteristics (leadership theories), b) what
the leader is able to do (leadership skills), or
¢) what the leader does (behavior, style,
situation). Although these aspects may be
useful for understanding the leader’s
important qualities, skills and behaviors,
they sef a very narrow perspective on
leadership understanding that does not take
into account the complexity of the situations
in which the leaders act, as well as the
significant role of other people - the
followers of the leader.

In modern conditions, the so-called
progressive models of leadership focus on
relative and systemic nature, as well as
attach great importance to followers in
leadership relations, come to the center of
the approaches fto leadership. Progressive
leadership is characterized by the following
basic principles: 1) leadership is a process, not
a person or a position; 2) leadership is aimed
at forming close relationships in the group and
establishing cooperation; 3) leadership is
oriented  towards  achieving  positive
environmental changes; 4) leadership has a
moral and ethical dimension; 3) leadership

involves the interrelated levels of the
individual, group and system.
Researchers identified

transformational  leadership as «process
aimed at implementing collective tasks

through the mutual use of the motives for
achieving planned changes that are present
in the leader and followersy.
Transformational leadership is to establish a
constructive relationship between a leader
and followers, so that motivation and moral
consciousness as a leader, and those with
whom he interacts, rise to a higher level.
Such a relationship increases the potential of
both parties and contributes o the
achievement of joint success. Transformation
leadership is opposed to the transactional
one, which is based on the exchange
operations between the leader and the
subordinates. Transactional leadership has
the character of the leader's manipulative
influence on the subordinates and focused on
achievement of  situational  goals and
preservation of the status quo. Unlike the
transactional, the transformational leader
focuses  om  establishing  long-term
relationships with followers, so (rying fo
transform them so that they seek to achieve
the highest success in their activities. The
ransformational  leader  strives  to  make
subordinates perceive the organization's tasks
as their own. This is achieved through four
main factors: 1) the chavismatic influence of
the leader who leads the future, shows the
ways of achieving it, gives personal example,
sets high standards of activity, demonstrates
energy,  self-confidence, determination  and
optimism; 2) intellectual stimulation (inducing
subordinates to sirategic thinking, creativity,
innovation and rational problem solving);
3) inspirational stimulation (suggestion to
subordinates enthusiasm and optimistic view
of the futwre); 4) an individual approach fo
subordinates (respect, careful attitude (o
subordinates, taking into account  their
personal interests). Studies have shown that
the followers work more productively, focus on
achieving higher results, and transformational
leaders are valued above both subordinates
and management.

Other scholars proposed the concept
of «super-leadershipy. So called «super
leader» is the one who contributes fo
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Jormation of self-leadership in subordinates,
performing the role of not the director, but
the feacher and the educator: he encourages
subordinates to set their own goals,
experiment, not lo be afraid of minor
mistakes. If in other theories attention is
Jocused on how the leader manages the
subordinates, performing a controlling
Jfunction, then this concepr emphasizes the
educational function of the leader, who must
teach subordinates to manage themselves.

Another big concern for followers is
the concept of «servani-leadership» which
presumes that the leader serves to his
subordinates. Unlike the traditional views
the modern leader should serve people, take
care of their needs. The researchers outlined
a number of characteristics of the servani-
leader: desire to serve others; desire lo lead;
personal growth (in the process of which the
leader becomes wiser, more autonomous,
free, moral); desire for equal partnership
relationships. These ideas have become
greatly widespread in the American
individualized society in the field of business,
government institutions, universities,
religious, and non-profit organizations.

Another theory proposed the concept
of «leader-trablai. — the il A
discoverer the new activity ways. The
researchers  outlined 10 metaphors
characterizing various aspects of the leader's
activity as an innovator: «predecessory — the
one who was the first in time, previously
expressed the idea, did something: «pioneer»
— the first in space, arrived at a certain place
earlier than others; «expert»y — has the
highest  qualification;  «authority» — —
possesses  considerable  knowledge and
information; «master» — has highabilities;
«superior» — has the greatest power and
influence; «senior» — has more experience;
«scholary — the most (rained, compelent;
«inventory — the developer of the best
technology; «innovatory — the creator of the
best theory, plan, model. These leaders are
in great demand in the modern
organization of life.

The analysis of modern foreign

leadership concepts enables us to distinguish
several characteristic trends that  reflect
changes in understanding this complex
Pphenomenon: 1) change in understanding
leadership - from Iransactional, competitive,
dominant, aggressive, manipulative, selfish to
transformational,  cooperative,  democratic,
moral and noble; 2) changing the role of
Jollowers - from passive fo almost leading
position; 3) change of leader's functions -
Jfrom supervisor to educator; 4) change
theories of leadership - from leader-centered
to centered on followers. According fo
modern approaches, a leader is considered
to be a person who is capable of setting
attractive goals and ensuring their adoption
and implementation by followers who are
personally involved in achieving a common
goal. Accordingly, leadership is understood
as: 1) the leader’s ability, without coercion,
1o influence the group to achieve a common
goal; 2) an influence that encourages
subordinates or followers to make every
effort to achieve the desired goals;
3) developing relationships with followers,
turning them into leaders or agents of
change, expanding their capabilities and
encouraging them fo achieve the highest
results in their activities.

Changing views on the nature and
purpose of leadership, in turn, leads to a
revision of approaches to the education of
leaders. The concept of leadership has
different content in the approaches centered
on the leader, and the concepts of
progressive leadership, which changes the
tasks and methods of training leaders in the
Sframeworks of each paradigm. In theories of
progressive leadership, the leader is an
individual who, acting in accordance with
the interests and needs of his followers,
transforms  their value orientations and
convictions to ensure their personal growth
and the achievement of common good. A
leader doesn't control his followers but
shares his powers with them, thereby making
them leaders. Progressive leadership is not
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an individual influence on subordinates, but
the collective process of inferactions, in
which the leader and the followers are
actively involved, on the basis of common
values, in order to achieve posilive change
and realize common tasks.

Taking into account the paradigmatic
differences in understanding leadership in
the  traditional  (leader-centered)  and
progressive approaches, one can distinguish
two relevant leadership training models —
normatively-adaptive  and  personally-
developing, which differ in their tasks and
methods of implementation.

Within  the framework of the
normative-adaptive  model,  leaders are
prepared to walch deviations in processes
known to them and scek for problems
solutions  based on generally accepted
concepls, theories, and rules. In behavior,
they are guided by objective knowledge and
normative representations, not trusting their
subjective experience. They feel the need for
certain abstract theories, models and expert
opinions in order to adapt their experience
and exercise leadership. As a result the
leaders are inclined to operate the categories
of past experience, use previously tested
behavior sirategies and act in accordance
with generally accepied leadership standards.
They are inclined to make decisions that
preserve and maintain the usual leadership
practices, without guestioning  traditional
ideas about the correct behavior of the
leader. According to this model such leaders
are not focused on joini search, continuous
training and the introduction of innovations
into their activities.

An  alternative  fo  normatively-
adaptive is the personality-developing model
of leaders training which closely meets the
requirements of the post-industrial society.
Within the framework of this model, the main
attention is paid to training successful actors
of leadership  activities  through  the
development of their perception, thinking,
reflection, forming desire for personal
growth and increasing leadership

effectiveness. The personal  development
model of raining stimulates the critical
perception of the individual's leadership
behavior, the way of thinking, the acquired
skills and abilities, attitudes and stereotypes
in order to independently change them and
bring them into line with the changing
requirements of the environmeni and the
Suture. Such changes manifest themselves in
the general openness of the individuals to
innovation, readiness o acquire new
knowledge and skills, analyze their behavior
and review the wusual standards and
leadership standards.

The personally-developing model is
aimed al (raining leaders who aren’t jus!
engaged in consiant self-improvement, but
also contribute o the training and self-
development of their followers. Such leaders
seek for disclose the capabilities of all
participants in leadership relationships,
engage them in decision-making and finding
effective approaches 1o problem solving.
Expressing their views and suggestions, they
also urge others to think about the same
problem, take part in a collective search for
sofutions. Such leaders avoid one-sided
influence on subordinates; instead they seek
to combine different thoughts and proposals
of followers to achieve a common goal. It is
this strategy of leadership allows us 1o
succeed  in terms  of  variability,
multidimensionality —and  variability  of
postindusirial society.

Comparison  of the normatively-
adaptive and the personally-developing
leadership training models does not allow
making a definite conclusion about their
effectiveness or inefficiency. The adequacy
and productivity of both approaches o
leadership development depends to a large
extent on the tasks that pur society in front of
the leaders at different stages of their
development. The normative-adaptive model,
typical for an industrial society, standardizes
leadership experience and limits individual
deviations in  the implementation of
leadership. It has a conservative character
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and aims at adapting the individual qualities
and ways of leadership to the environment
requiremenis, the allocation and mastering
the list of universal leadership competencies.
Leadership strategies, formed within the
framework of the normative-adaptive model

usual model of leadership and carry out
their  activities contrary o generally
accepied social norms and standards. In
connection with this, implementation of the
personality-developing model of leaders
training, which involves the rejection of the

of fraining, are characterized by a high learned  stereotypes  and  traditional
degree of siandardizati tomation and  leadership  forms, is  considerably
are well suited for the impl ion in plicated. Its impl ion should be

relatively stable and regulated conditions of
the industrial society.

The personally-developing leadership
training model is typical for the post-
industrial society, and enables future leaders
to form their readiness to operate effectively,
even if they are required fo change their
understanding leadership, review own ideas
of its functions and strategies. This model
allows future leaders go beyond the formed
stereotypes and critically freat the general
ideas of leadership,  develop  new
understanding its essence and ways of
implementation. The personally-developing
model is aimed at training leaders who are
able to effectively perform their functions in
a mode of openness, uncertainty, pluralism
of thought based on innovative thinking,
constant self-improvement and orienfation
towards the unification of the followers’
efforts to achieve a common goal. Due fo
this, the personally-developing model of
leaders training meets the requirements of
the post-industrial sociefy.

However, the complete refusal o use
the normative-adaptive model of training
leaders is hardly possible. This is primarily
due to some psychological peculiarities of
personality development. Each individual is
Jformed, including at the subconscious level,
the so-called implicit theory of leadership -
the actual  understanding  of  this
phenomenon, based on beliefs of traditional
saciery. Such a theory, as a rule, has a
conservative, rigorous character, as a resull
of which any attempt to question it and
change the perceived by the individual as an
encroachment on his identity. This explains
the fear of many leaders to retreat from the

preceded by the rormative-adaptive stage in
which individuals master the traditional
knowledge,  skills and  strategies  of
leadership. Critical reflection is possible
only at the next stage, through which the
individual becomes able to analyze why he is
leading one or another way, trying to change
the usual way of thinking and behavior,
masiering innovative ways of leadership.

It is probable that with the evolution
of sociely, its transition to the post-industrial
stage, the personally-developing model of
leadership will become dominant, but it is
unlikely 1o completely  supplant  the
regulatory-adaptive model.

Conclusions of the research. The
analysis shows that in contemporary foreign
organizational psychology, the progressive
models of training leaders are gaining
popularity. They are gradually replacing the
leader-centered approaches. It happens
primarily due to the transition from the
industrial fo post-industrial development
paradigm, which significantly increases the

role of information, intelligence and
innovation in all spheres of life. The
progressive  leadership  conceptions  are

characterized by a number of features
reflecting changes in attitude to this complex
phenomenon: consideration leadership as
not an individual leader’s influence on
subordinates, but as a kind of relations, in
which an important role belongs o the
leader's  followers; transition from the
compelitive  transactional  leadership 1o
cooperative transformation; enhancement of
the leader’s educational function. According
lo modern approaches, a leader is
considered to be a person who is capable of
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sefting aftractive goals and ensuring their
adoption and  implementation by  his
followers who are personally involved in
achieving a common goal. The presence of
different views on the nature and purpose of
leadership causes the existence of different
approaches to the leaders education and
upbringing. The analysis of differences in
understanding leadership in the traditional
and  progressive concepts enabled to
distinguish between two leaders training
models - the normatively-adaptive and
personally-developing,  differing in  their
tasks and methods of implementation. In the
normative-adaptive model, the leaders’
training is carried out by adapting their
Jeatures and ways of behavior o their
fraditional ideas and functions in society.
The personally-developing model stimulates
critical perception of the leaders’ behavior,
ways of thinking, acquired skills and
abilities, views and stereofypes in order fo
change them independently and bring them

IMocranoska npobiaemn B
jaradbHOMy BHOISNL Ta T 3B7M30K ia
BKNHBEME  HAYKOBHMH UH NPaKTHIHHME
3aBnaHHsAMu. B yMoBaX  IHHAMIYHOTO
COMOKY/ILTYPHOrO PO3BHTKY | THOHHIMX
IEpeTBOPEHb  CYCTINLCTBA, TIOB'A3AHHWK 3
aKTHBHUM BOPOBALKCHHSM B yei chepn
AHTTS CyHacHUX indopmaniiaux
TEXHOJOTIH, 3MIMIOIOTLCH — BHMOIH IO
mpotheciinol TATOTOBKH MaiibyTHiX
(axisuis, Bee Gimbme ypard NpRAIIAETHCA
MHArOTOBI KOHKYPEHTO3aTHOT
ocobucrocti, rotorol g0 moctilfHOrO
CAMOBJIOCKOHATIEHHS, AKTHBHOT yuacTi B
TPOMAICEKOMY FKUTT, CIIPOMOIKHOT
JOCATATH YCHIXiB i 31iicHIOBATH TiIEPCTRO B
npodeciiiniii i rpoMaicekiil  misTBEHOCTI.
Jlyae TOCTpO  BiTHyBacTheA moTpeda B
Jifiepax, 31aTHEX e)eKTHBHO JUATH B
yMOBAX Tepexofy [0 MocTiHmycTpiansHoro
CYCIITECTRA, B AKOMY CYTTERBO
MiIRHIYETECS POb 3HAHb, IATENeKTY it
inroBariii B yeix chepax ucnrrs. Konuernii
MiATOTOBKH JTijIepiB, 3aCHOBAHI Ha peanisx

in line with the changing requirements of
environment in future. Each model has
advantages and limitations and can  be
effeciive under certain conditions. Under
_s'pecg'ﬁc circumstances the gem'raf Sstrategy
should enable finding an optimal balance of
the normatively-adaptive and personally-
developing models that will make possible
the training the leaders of new generation
who are able not only manage subordinates,
but also contribute to their personal growth,
bring them together around common goals
and inspire them for making positive
changes in society.

The prospects for further research
may be seen in adaptation foreign ideas of
leadership and leaders education and
upbringing to the Ukrainian educational
realities. Creative use of this experience may
he very helpful in the process of training
young people for performing leadership
Sfunctions in  professional activities and
public life.

[HAycTPiaBHOTO CYCHITbCTBA, ¥ HANI Hac
OCTYIIOBO BTPAYAIOTE CBOIO aKTYAIBHICTE i
He JI03IBOTAIOTH MOBHOIO MipOIO TIATOTYBATH
MONOZMX ~ mogeit N0 TAepeTRa B
AMHAMIMHOMY it iHHOBANIIHHOMY
mocTimmycTpianbHoMy cepenorami. Bee ne
BHMArae TOMYKY HOBHX NifXoAiB 10
miarotopks  mizepis, #xi 6  Bianoizam
CY4ACHHM BHKIIHKAM.

V 1[bOMY KOHTEKCTi 3Ha4iil inTepec
CTAHOBHTL BUEYEHHA JOCATHEHH 3apy6iknol
opranizauiiiHoi neAxonoril i nexarorixd, B
SKUX HaKoTHenuii Gararhii TeopeTHuHMil i
npaKTHYHAI  XOCBiA  MiATOTORKH mijepie,
po3spoblieHi ukcenHi Konuenuil mizepersa i

nigxoaw g0 PO3BHTKY  NiZepchkoro
MOTEHIaTY MafOyTHIX- (haxisiis.
Haiifimeme  JIOCHIIKCHB,  [PHCBAYCHHX

piaHIM acmeKTaM NpoGTeMaTHRH JTijepcTea,
puiconano & CITA. Pamed Crorman (Ralph
Stogdill) y ceoili dyHnavenTansHiit npari
«KepiBHHIITBO 3 J/IEPCTBA»  Y3ArANLHHB
pesymbTaTh Ginblme mATH THCSY HaliGinnm
aHadymmx qochiukens [28]. Chopmysanocs
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JIeKiNbKa BiIHOCHO CAMOCTIMHAX HAMpAMIB
Teopii JifepcTea, AKi pONLIAIOTE  Pi3HI
acmekTd 1iei  mpobmemu:  opramizamiiine
JZepcTBO, TONITHYHE, TCHIEPHE, Kpoc-
KYJIbTYPHE TOIIO.

AMepHKaHCHKi BUeHI OHHMH 3
fepHX  YCBIIOMHIM  HeoOXimHicTE Mo-
JiepHi3alii Mpolecy MiATOTOBKH NilepiB B
YHiBEpCHTETaX, MOOIAKHAX | TPOMAICEKHX
OpraHialifx y 3B'M3KY 3 TEpPexomoM JIo
TOCTIHAYCTPIATEHOI  MapajiHrMH cyc-
TTEHOTO po3BHTKY. Ha choroawi sapybixua
Imejiarorika akymymosana Garati Tpammmii i
KOHCTPYKTHBHUH JI0CBiI TATOTOBKH
mifepiB, AKWH  3aCTYTOBYE TIHOOKOro
OCMHCIICHHS | KPHTHYHOIO aHATIZY 3 METO0
#i0r0 BHKOPHCTaHHSA B Mporeci onTumizamii
BITYH3IHAHOI CHCTEMH MiITOTOBKA MaiGyTHIX
daxiBiiB 10  BHKOHAHHA  JIZEPCHKHX
tynkuif y npodeciftnomy i rpoManceKoMy
#uTTi. BeeBiune BHBueHHA 3apyOimmux
KOHIIETIiM  JTijepcTBa 1 TeXHoOJOrii
WIZAFOTOBKH  JlifiepiB  MOXE ~ OTIOMOITH
BH3HAYHTH  TEPCIEKTHBH |  IIOTCHUIAHL
mpobiemMu B Tpomeci  BUpOBAIDKEHHA
CYYaCHUX IHIXOMIB 10 BHXOBAHHA JiIepiB y
BITHI3HANI CHCTEM] BHIOT OCBITH.

Ananmiz  ocrammix  Jochivkens i
Ty O, rikcaniii, AKAX  3aI0YaTKOBaHO
PO3B’S3aHHA 1€l MpoONeMH | Ha #Ki CITH-
pactecs aBrop. [IpoGnemarnka nigepersa i
BHXOBAHHS JTJIepiB € 00’€KTOM HAayKOBOIO
inTepecy GaraTboX 3apyGLKHHX JOCHIIHHMKIB:
Jix. Bypxapr, 1. [eiis, [I. Pobepre, [Ix.
Pocr, TI. Cenmx, P. ®octep, K. Ilimmepman-
Ocrep Ta in. Pospobkoio  inHOBauiimmx
TIXO/IiB 110 BAXOBAHHA MiepiB 3aiiMaloThCS
A. Acrin, K. Bpanrapa, K. Kam, C. Komisc,
JEx. Kyprin, K. Tayncenn, H. X'tobep Ta in.

Tporarom OCTAHHEOTO qacy
BHKOHAHO HU3KY JIHCEPTANifHAX
JOCTITKEHb, B AKHX DO3TMANAIOTHCS pisHi
acnexTH UiAroToBKH MaRGyTHIX  mizepis:
Ppo3pofKa KOHIENTYaILHAX OCHOB JILIEPCTBA
B cyuacHomy cycmimeetBi (C. Amen,
B. Kenni, JI. Knapk, JI. Kym6, A. Cnorep,
Y. Tomncow, [I. @penepixc);

BHIHAYCHHHA ITJIEPCHKAX KOMIIETEHTHOCTEH,
HeoOXiTHMX HOBOMY MOKOMIHHIO Iifiepis
(E. Brexsei, JI. Bpayn, A. Bypkxam, B. Jlokk,
E. Poynenms, K. ®pankyep); miaroroeka
nijiepie B ymoBax Bumoi mxkomd (JI. Baruep.
H.Posebym, JI Cantama, K. Ckorr. M.
Xapmuk, C. Xaiina Ta in.); 3actocyBaHHs
CY4acHHX  MeJaroriyHux  TEXHONOMH ¥
opoueci niaroroBkn rigepis (P. Dxoyne, L1
Kou Ta in.),

Tak M. MaprunoBa npoananizyBana

NpOrpaMi JTiAeperKol HATOTOBKH
AMEPHKAHCHKHX — CTY[CHTIB Y  Tpomeci
mosaayaMToOpHOl  gimmHocTi.  IpoGnema

MiATOTORKH JiJIepiB ¥ CTYACHTChKHX KIyDax
CIIIA PO3TISHYTA B JOCTIIKERH
I Aiinyraisopoi [1]. IluTaEns possuTky
TN IEPCHKHX AKOCTEH AMEePHKAHCEKHX
CTYJCHTIB AK KOMIIOHEHTA IX YNpaBIiHCBKOT
KynsTypH poskputi I Kyskenosow [2]. V
mmcepraniitnomy ociimkensi €. TMandginosoi
3’ HCOBaHI

0co0MHBOCTI  IHAYCTpianbHOL |
NOCTIHAYCTPianbHOI  MAapagHT™  BHXOBAHHS
nigepis  y memarorimi  CIIA [4]. O.

IToHOMapeHKo PO3KpHIa OCHOBHI TIXOMM J0
(opMyBaHHA TiAEpCEKHX sKOCTel y chcTeMi
neparoriunoi ocith CIIA [5]. 1. Muckkis
npoaHanilyBana  NporpaMH  MHATOTOBKH
WKiTBHAX JrigepiB y Bemmkiii bpmranmii [3].
€. CaitkiHa po3rngHyna cydacHi KOHIEMIi i
TEHICHNIT POIBHTKY JiJlepCBKHX  sKOCTEH
CTYIIEHTIB ¥ 3aknajax sumoi ocsitd CIIA [6].
Opmak me # joci € acnekTH, Mo BiAKPHTI 18
HAYKOBHX ITOLIYKIB

Bupinenna we BHpimennx pawime
HACTMH  3arajbHOi  NpoG/eMH, KOTpHM
NPUCBAYYETHCA JaHa cTarTsa. He 3Baxkaroun Ha
3HAYHHH IHTEpEC JOCHIIHMKIB 1O PpisHHX
acMeKTiB MiATOTOBKH JepiB y 3apyOikHiii
nejaroriyHii Teopii i mnpakTHmi, cydacHi
KOHIENIT BHXOBAaHHA JIiZEpiB TOKH 1O
HEJIOCTATHLO TIPE/ICTaBieHi i mpoanamizoBani
B YKpaiHchKiii negarorini. Icaye HeobxinHicTs
y TiTCHOMY TIepeocMHcieH] 3apyOikenx imeif
i migxogis, mo BHIHAYAIOTL OcoBmBOCTI
PO3YMiHHs JIiIepeTBa | MIATOTORKH JijepiB B

ymoBax XXI cronmitra. Ile cnpustaMe
NONONAHHIO = CYICPEYHOCTI MK BHMOraMH
CydacHoro

Jlidep. Exima. Cycninocmeo 1'2019
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yKpaiHCHKOro CYCTiTbeTBa A0 nifiepin HOBOT
(opmanii i TeOpETHIHAMK TLIXOaMH 10
XHBOrO BHXOBAHHS, WO ChOPMYBAIHCH B
TOMepeHBOMY CTOTHTTI.

@opMyaI0BAHHA  TLIed erarTi
(nocTaHoBKaA 3ARIANH:). Mera mamoi cTarTi
B y3aralhHeHHI JOCBily W00 CYHACHHX
3apyGIKHIX MIXOMIR 10 puzmeHa nizeperpa
Ta MATOTOBKH  JiZepiB, AKi BiINOBIIAIOTH
BEMOTAM TOCTIHIYCTPIATEHOTO CYCTiTECTRA.

Bukaajl  OCHOBHOTO  Marepiaay
NOCAUGKERRA 3 TORHHM 0OIpYHTYBaHHAM
OTPHMAHHX HAYKOBHX Pe3yIILTATIB.
BHxoBaHHA ~ Nijepis — le  CKIAAHHH
GaratodakTopHuii Tpotiee, o
BijpisHAETECA piTHOMaHITTAM TiIXOMiB 10
fioro peatizamii i CyTTEBO 3aIEKHTH Bi
COMQIBHAX YMOB Ta 3AralbHOTO POIYMIHHS
nigepetra i fioro yHKHiA Ha KOHKpETHOMY
eTami cyCNiIBHOrO PO3RUTKY. YHBICHHA NP0
fifiepa i JiJEPeTRO IHAUHOIO MIPOIO HECYTh
Ha coGi BiIGHTOK KOHKpeTHOi emoxu i
Janekars Bl ZOMIHYIOUHX B CYCHIIBCTBI
wiHHicHMX  OpieHTamifi Ta  3araThHOTO
KHTTEROrO YeTpoto. Posrisi mpoGieMu B
iCTOPHYHOMY pau)pm 1ae 3Mory BHIUTHTH
Pl sarajieHAX [iIXOMB 10 posyMiHHs
denomenis  rimepa i Timepersa, MO
MOCITIOBHO 3MIHFOBATH OIHH OJHOTO.

Tcropuuro mepuii Teopii mizepeTBa
IpyHTYBATHCA  HA imel, wmwo imepw
BLIPIHSIOTLCS IEBHAMH PHCAMH, SKOCTAMHE,

gKkMx He MaloTh immi momH. Jlizepcrso
TpamMIiHEO pO3YMiNlocs AK  AKTHBHICTE
finepd,  eheKTHBHICTE AKOT  3ANEKHTD

nepesyciM Bifl HOro BPOMKEHAX i HADyTHX
sxocteidt (Onemiar E., Tepbep, Xantep E.,ta
inm). Cepen Takux sxocTeli HaIMBAITHCH,
30KpeMa, iHTENCKT, piHIV‘IiLTB winicHicTs,
RnMymKaﬁeerchrb BICBHEHICTh Yy c0Bi,
nominysarms Ta if. [21]. Omnak Teopii
JIAEPCHKUX PHC KPHTHYHO OLIHIOIOTHCH Y
cygachiil opramizaniiisiii nemxonorii uepes
mw3ky npwmmH.  [lo-mepme,  BizeyTHs
OAHOIMAUHICTE i TOCHiIoBHiCTE Y
BH3HAYEHH Tepeliky MiJepChKUX pHE: pisni
JIOCTIIHAKE BHOKPEMIIOKOTE pi3Hi HKOCTi,
1110 3HAYHOIO MIPOIO 3aJICHKHTH Bijl IXHIX

CcyG'eKTHBHEX  YABIEHD [P0 YCHIImHOTO
nizepa. Tlo-apyre. Teopii JTiepCHKIX pHC HE
BPAXOBYHOTh KOHTEKETY JIsITHOCTI Jiziepa i
ocofmBocTeil KOHKpeTHOL cHTyail.
BosHouac pHCH, fKi no’rpiGHi web OyTH
ycnuumm B ommiii cutyauii abo cdepi
JisbHOCTI (Hm'[pnk,la.u y GisHeci), MOKYTh
BAPI3HATHCS Bij THX, AKi neoOxiHi, mob
GyTH yenimmmw B immiit cepi (HampHKIAL,
B ocsiri). Kpim Toro, Teopii pHC HE
BpAXORYIOTH 0COOIHBOCTEH THIIMX JIOZEH, 3
AKHMH B33EMOJIIE TTijep: puﬁora 3 plsﬂnuu
HOIBMH MOE BAMATATH PiHMX fKocTel i
ytioHocTeil.  Hapemrri, oxycypamis  Ha
minepersi Ak ymkuii  TeEBHMX  pHC
0cOOMCTOCTI, Y TOMY THCA  BPOIKEHMX,
NPMIROJMTE 10 TECHMiCTHHHOT OUIHKA
M eif 1isect 0i TATOTOBKH
nigepis. BimbmicTs  CyGacHHX [CHX070TB
peakac MioM Bipy B Te, MO JilepamH
HapO[KYIOTbCA i W0 jijgeperBa  HE
MowkHa HasuaTHes [19].

TTicna mepiofy 3axOMIEHHA TCUpiﬂMH
JEPCHKMX AKOCTEH 3HATHOL nunympuoc‘n
Habyni JOCTIDKERHs IIIEPCHKAX YMiHb i
HAaBEMOK, AKi MOKYTH hopmyeatHes
polBmBaTHCA Y TIpomeci  MaBMAHHA
(A. Xammum, P, Bueiix n J0k. Myton,
P. TanmenGaymana, B. Tmuar, T1. Caunep,
Jac. Mysmkang, b, C. Pelivann).
Jlocnimmnkn  novam  Gimbie HIKABATHCH
MUTAHESM, WO poOIATE JigepH, a He SKAMH

BoHm € 3WBMIMCA JOCTDKEHHS CTHIB
jijepeTsa, WO COPAMOBYBAHCE  HA
BH3HAYCHHA ederTuBHIX crparerii

migepeTBa i NEBHOK MIpOi0 BPAXOBYBAmH
ocobnuBoCTi Moflel, SKHX OHOMOE Jimep
[19]I THM He MeHITe, B TEOPisAX ITiTepchKAX
yMiHE i CTHIIB J1iIepCTRA LCHTpaTbua poik
BiBOMMACK TTijepoBi Ta ioro nopexiTi.
Bsarani me BpaxosyBanacs crcmidixa cuty-
amii afo KOHTEKCT JjijepcTBa i THIME HacT-
KOBO GpanmHcs 10 yBarH ocobmsocTi monel
B oprasisanii.

Hopwii mornag ma mizepcrso Oye
3aNpOTIOHOBAHHE ¥ curyauifinex i
{imMoBIpHICHUX TAXOMAX, AKi BPAXOBYIOTH
0coBIMBOCTI CHTYALLT Ta TermX 0l
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Hac  BH3HAYEHHA e)eKTHBHMX  crpateriit
migepcekoi  mismemocti (T Xepew, K.
Bmanmap, P.  Bekkwo, @. Muuep,
B. Bpywmanz, I1. Herron).

Bei pume nimxoms mo  posyminms
nigepcTBa  GUIBIIOID UM MEHINOK  Mipow
MAKOTH  LUEHTpoBaHMH Ha Jtinepi Xapakrep,
OCKLITHKH 3BOJIATH JHIIEPCTBO ao:
4) XapaKTepHCTHK Nigepa (Teopii jiepehkmx
puc), §) Toro, mo migep 3gaTaMil pobETH
(migepceki BMiEHg), abo B) Toro, mo Ninep
POGHTE (MoBe/TikKa, CTAIE, cuTyauis). Xowa i
aCIeKTH  MOXYTH OYTH KOPHCHHMH  JUTSl
PO3YMiHHA BDLKIHBAX sKOCTEH, YMiHB |
crocobiB TOBEIHKH Jlidepa, BOHH 3aaloTh
HyKe BYILKMH pakypc posyMimms miepcTea,
M0 He BPaXOBYe CKIANTHOCTI CHTYAUIH, B SKWX
BOHH JIIOTh, @ TAKOXK 3HAYHOI poJli iHImIX
JIEOJIEH — TIOCIIIOBHHUKIB J1iepa.

Y cydacHux yMoBax Ha  aMimy
LEHTPOBAHHM Ha Mifiepi MiIX0JaM NPHXOIATE
«IIporpecHBHI  Mojenmi»  tjepersa,  sKi
AKIEHTYIOTh YBATY HA {Or0 PENATHBHOMY i
CHCTEMHOMY XapakTepi, a TaKOX HaJaloTh
BAKIMBOTO 3HAYCHHS NOCIIOBHUKAM K
cy0’eKTaM TiTEPCHKHX BiIHOCHH.

[lporpecusne nminepcTBo  XapakTepu-
3YETRCA TAKMMH OCHOBHHMH TIPHHIATIAMH:

-Ie Tpomec, a He OocoOHCTicT um
TOHLLS;

- BIIHOCHHH, CIPAMOBAHI Ha (lopMyBanHs
TICHMX ~ B3AEMOCTOCYHKIB  y  rpymi |
HANATOKEHHS CITBIpPA;

- BOHO 30DIEHTOBAHC HA JOCATHEHHS
OO3UTHBHHX ~ 3MIH Y HABKOJHIIHBOMY
CepeIoBHII|;

- Ma€ MOPATBHO-ETHYHIH BUMID;

~OXOILIOE B3aEMOTIOB'S3aH] pieni
IHJBI/Ia, TPYIIH T4 CHCTEMH.

Ha mymxy TeopeTikis nporpecuBHOro
NiJepcTBa, caMe Ha OCHOBI TIHX npmmania
MOHa BIOPATHCS 3 BHITHKAMH, SKi MOCTAlOThH
Tepel CYHacHMM CYCIILIBCTBOM, i J0CAITH
PEAILHHX, CYTTCBHX i CTaOiIbHHX 3MiH Y
dyrxrtioryBanHi oprauisaniii [17].

(OCHOBH TIPOTPECHBHOTO THIXOAY JIO
posyminns Tminepcrea Gymu sakmageni Jli.
Beprcom (J. Bumns), skuii  obrpyHTYBaB
KOHIIEMTIIO  TpaHc(opMariiHoro  Jiijeperea
[11]

Mocnimmmk  BH3HauKB  Tpancdopmaniiime
JIAEPCTBO K IIPOIIEC, CIPAMOBAHMi Ha
peatizamiio KOJNEKTHBHHX 3aBlaHh  depes
B3aEMHE BHKOPHCTAHHS MOTHRIB JIOCATHEHHS
TIAHOBAHWX 3MiH, HASBHMX Yy mizepa i
TOCHiJOBHHKIBY [22, c. 82].
Tpanchopmanitine mizepctso momsrae  y
HANArOUAKCHH]  KOHCTPYKTHBHHX  BiZTHOCHH
MiX JIiZepoM 1 IOCITiIOBHWKAMH, 3aBISKH
HOMY MOTHBAIIA | MOpA/IBHA CBIZOMICTE 51K
migepa, Tak i THX, 3 KHMM BiH B3aeMollie,
migHiMaloThcs  Ha  BHmMI  pisenn. Taki
BiTHOCHHW MiBHIIYIOTE TOTeHNial o06ox
CTOPiH 1 CHPHAIOTE JOCATHEHHIO CHiTBHOTO
yenixy.  Tpamchopmauifine  migeperso
TIPOTHCTABISETRES Jix. Beprcom
Tpam3akuifHOMy, fKE IPYHTYEThCH Ha
onepauisx  ofmimy MK nmigepom i
THJUTErJIHME: HanpuKNan, oGMiH N03UTHBHAX
i HEraTMBHHX CTHMYIIB (3apIulaTa, IOXBana,
[OKApaHHs TOWO), 10 BIUIHBAC HA AKICTh
BHKOHAHHS T UIETTHMH TPY/IOBHX
obop’a3kis. Tpausakmuiiine nigepcrso, 3a-
sHadae JIx. bepre, Mac xapaktep Manimy-
JATHBHOTO 200  JHPEKTHBHOTO — RILIMBY
mijlepa Ha MUUIErTHX 1 3opieHTOBaHE Ha
JIOCATHEHHA CHTYAaTHBHHX wimeli i 3bepe-
WKEHHSA CTATYC-KRO.

Ha Bimviny Bin TpamzakuifiHoro,
TpancOpMallitHKi JTifep OpieHTYEThCA Ha
CTBODEHHS  JOBIOTPHBATHX CTOCYHKIB 3
TOCTIOBHIKAMH, TOMY HAMArAETHCS IMIHHTH
(rpancdiopmypati) ix Tak, o6 BoHH
MpParyi JI0 JOCATHEHHs HaliBHIMX YCIIXiB
¥ nismbnocti. TMocminosmix [k, Bepuca i
b. bacc BBakae, mo Tpancopmaniiine
NiZEpCTBO  Mae  Micle  TOAl, KONmH Jiiiep
POMIMPIOE  iHTEpeCH MiUIETNHX, CIPHSIE
YCBIOMICHHIO | NpHAHATTED HUMH Uinei i
3aBJIAHE TPYIH, IPOOYIUKYE B HUX TParHeHHs
BHXOJIHTH 32 MeKi BIACHHX iHTepeciB 3apama
JAocarnenns Gnara seiel rpynm [9, c. 21]. Bin
npar#e JIo Toro, mod mimerm crupHiiMam

Jhigep. Enima.Cycnitvemeso 12019
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T) Xapu3maTH9HUH BILTAB Tifiepa, AKHI
nepenbadae MaiibyTHe, N0Ka3ye MITIAXH Horo
JIOCATHEHHs!, Tofac OcoGMCTHI TpHKNan.
BCTAHOBIIIOE BHCOKI CTAHJAPTH IIATBHOCTI,
JIEMOHCTpYE €HepriliHicTh, YIEBHEHICTH Y
cobi, pityyicTs i OnTHMIZM;

2) iHTeneKTyalbHa CTHMYIISLIA
(CIOHYKAaHHS MiJUTErIAX [0 CTPATerivHoro
MHC/ICHHS, TBOPYOCTI, iHHOBaWid 1 paiio-
HAIILHOTO BUPIIIEHHs MpoGTeM);

3) Hauxanye CTHMYTHOBAHHA
(HABIFOBAHHA NILUICTIIM eHTy3iasmy i om-
THMICTHYHOTO TIOT81y Ha MaiibyTHE

4) iHmEBigyaieHHIE  nmiaxin o 1o
THJUTErTAX (ITOBara, TYpOOTIHBE CTaBIeHH:
[0 THAIErTHX, BPaxyBaHHA iX ocobHeTHX
iHTEpECiB).

Jix. BepHc 3aKNMKaB JOCTIIHHKIB i

JepiB-TIPAKTHKIB ~ BHATH  3a MewKi
TPAIMIIHHOrO  PO3YMiHHA  poii  Takoi
acobuerocTi i JOCEPEIHTHES Ha
B3aEMOCTOCYHKAX M nijiepoM i

TOCHIOBHHKAMH.

JlocHi e MoKa3aan, Mo KoMaHIa
NOCHIZOBHHKIE  mpamoe  Gimbim  mpo-
JIYKTHBHO, OpICHTYETBCS HA  JIOCATHEHHS
BHIMX pe3yJibTaris, a TpaHcopmariimi
AilepH OUIHIOIOTHCS BHUIIE SK ITiUTCTITHMH,
TAK | KePIBHHIITBOM.

Teopis Tpancopmauiiinoro nizepcrea

Jlx. Beprica cTana 0cHOBOIO JiIst BHHHKHEHHS
iHmEX mporpecuBHHX Mojeneil. JUk. Poer

oBIpyHTYBaB KOHIIETILiI0
MOCTIHAYCTPIANTEHOTO NiflepeTBa i 3aKIHKaB
BIIMOBHTHCE Bl  TpamuuiiiHoro  iforo

PO3YMIHHS, XaPAKTEPHOTO JUIN THIYCTPiaTbHOl
enoxn [24]. YV cBoiii kuusi «lizepetro ¥

JBAAUATE Tepmomy cromiTrin  (1991) Bim -

3alpONOHYBAB BH3HAYCHHSA MilepcTRa, AKe, Ha
ftoro nmornaxg, Oinelme BiANMOBiLAE CyHACHHM
WHTTEBAM  peanisM.  Ha  iforo  aymky,
JigepeTBo — me B3ACMOTOB'A3aH]  BIIHBH
nigepa i TOCHiIOBHHKIB, CHpPSMOBaHi Ha
JIOCSTHEHHS peansHuX 3MiH, o
pigobpakarore  ix  cmimeHi  mini.  Le
BH3HAYEHHS  MICTHTR  HOTHPH  OCHOBHI
KOMIIOHEHTH, KOKEH 3 SKHX € CYTTEBHM i
nosEHeH OyTH OPHCYTHIM, W00 KOHpPeTHI

BIIHOCHHH MOJHa ByJ10 BRKATH JIICPCTBOM:

1. BigmocHHu 3acHOBaHI Ha BIUIHBI,
SKHH  MOXe MaTH pi3mi  HanpamH  (He
000B'A3KOBO 3BEPXY BHH3), NPHYOMY CIO-
co0HM BILIHBY He TIOBHHHI GyTH TNpumyco-
BuMH, JIiZepeKi BIHOCHHN IPYHTYIOTLCS He
CTLILKH HAa BHai # aBTOPHTETI, CKLUILKH Ha

[IepeKOHaHHI.
2. Jlizeps Ta  NOCHIJIOBHHKH €
cyGextamm  BigHocHH, Skmo  7izepeTBo

BH3HAYACTLCA AK BITHOCHHM, TO i mizepw, i
NOCIIIOBHHKH 3LHCHIOITE HOT0. ﬁumcx HE
1po Te, IO BCi YHACHHKH B I[HOMY pIBHi, ane
Bel BINIHBAIOTE OJHH HA ojiHOTO. Sk npasnio,
3a  Takoi B3aeMomii € Gigbie  ojHOro
MOCHIIOBANKA i GiMBINE 0HOTO Jifiepa.

3. Jliznepn Ta nOCHiIOBHHKY NPAarEyTh
JOCAITH pearbHHX 3MiH, Take mparmeHHs
O3HAYAE, M0 BOHW  TNPOTIATYIOTE i
LiNeCTIpAMOBAHO  YKAlOTh 3MiH. Peabhi
3MiHH, AKHX TMparHyTh IOCATTH JifiepH i

MOCHIIOBHAKN, TOBHHHI MaTH  CYTTCBHI
XapakTep.

4, 3minn, AKHX nigep i
TOCTTi IOBHHKH TIpareyTh JOCSTTH,
BiIOOpaXAIOTE  IXHIO  CHIMBHY  MeETY.

KmogosnM ¢ Te, o Oakani 3MiHM NOBHHHI
BioOpakaTi He TINBKH DaxaHHA Jijepa, a i
Gakanus nocnioBHUKIB [24].

Takum YHHOM, T, Pocr
CTBEPJUKYE, W0 JiEpeTBO — I He Te, Mo
poBIISTE JiZiepy, a, IBMJIIE, Te, MO TiaepH
i 1MOCHiZOBHWKM pPODNATE  pasoM  Juis
CMiNBHOro noGpa. Y CYIaCHOMY
cycninbeTsi nigepu MOKYTE ByTH
elpeKTHBHIMH THIIE 3a YMOBH
napTHepckKoi  B3aeMmofil Ta 00 cAHAHHA
3YCHIb 3 TociioBHuKaMu. QAN lijep He
Ma€ BiITOBi/ei Ha BCi MWTaHKA i He B3MO3i
3a0e3MCYHTH PeantHi 3MiHA. Y cyuacHOMY
cBiTi, ctBepkye Jk. Poct, Garato momeit
GepyTh ydqacTh y mijepeTBi: omHi — AK
NijepH, iHmMi — SK MOCHiZoBHHKH. Tinbkm
TOA, KOMH BCi MPaIOTh CTIBHO, CTAIOTH
MOXIHBHMH  YCHIIDHI  3MiHH  3apaim
peanizanii €IHHOI METH.
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IlepeBakna GinkmicTs  daxisuis y
ramysi opramizaniifaoi neuxonorii
TOTOIKYIOTECS 3 THM, IO Bi3Hauenus JDk.
Pocta Gimeire Bimmoinae THny migepersa,
HEOOXiHOr0 B CYYACHOMY CYCHITBCTBI.
TeopetHkd i  NPAaKTHKM  [OCTYNOBO
BiIMOBNAIOTBCA  Bil  CTapHX  cnocobis
JifepcTBa, XapakTepHHX Juls iHaycTpiansuol

mapamprve.  Tpaamuiliewii  migxiz  mo
PO3YMiHHA  JlIepeTBa  IPYHTYEThCA . HA
finocodii  omHOCHpAMoBaHOrO  BrIMBY

3BEPXY BHH3, KOJNH Tifiep CHIpHIMAETBCA SK
JoMinyouni, e)eKTHBHHMN, HeeMoltifimmit i
koHTpomolounit. Ha nporuBary ubomy,
TOCTiHIYCTpiaNbHA mapajuTMa,
XApaKTEPHIYEThCH ILUTIOPATI3MOM NOTILLIE,
PO3NOJIINOM BIATH, POIMIHPEHHAM [pag i
MOAUTHBOCTEH MOCTIZOBHHKIE, eMoliiinon
BRIIOYEHICTIO  Jijiepa Y  CTOCYHKH 3
MiTETTTHMH,

Tpancdopmaniiina Teopis ninepcrsa
Hx. Bepnca i Teopis mocTtiHzycTpiansHOro
aigeperea Jix. Pocra 3aknanm dyHnament
JUIA HOBOTO PO3yMiHHA miei nediinii, axe
HPHXOJMTE Ha 3MIHY UEHTPOBAHHM Ha

aineposi  mimxomam. Hanpakiani XX -
noyarky XXI cromitra Gyno pospobneno
HH3KY TYMaHICTHIHO opicHTOBaHHX

KOHIIENIiH JTJepcTsa, B SKAX 3HAYHA POllb
BIIBOJMTECS TOCHIOBHHKAM K cy6'ekTam
TJEPCHKHX CTOCYHKIB.

Y. Menz i I Cive (C. Manz &
H.Sims) 3ANPONOHYBAIR KOHUEIIFO
«eynepmigepereay (super-leadership) [20].
Cynepniiep — Toif, XT0 cnpusiec GopMyBaHHIO
«CaMo-TIilepeTBay (self-leadership) y
IHIUTErNIHX, BRKOHYIOUH POIb He THPEKTOpa,
a BUHTENS | BHXOBATENS: BiH 3a0X04YYE
TTErIHX CTABHTH BIACHL i,
eKCIEPHMEHTYBATH, He GOATHCA He3HAUHIX
moMiiioK. SIKmo B iHIIHX Teopisx ysara
(bokycyeThes Ha TOMY, K TiIEpOBi KepyBATH
HiZTErTHMHA, BHKOHYIOUH — KOHTPOJIOIOHY
(yHKILifo, TO 1A KOHIENIliA HATOJOMYE Ha
BHUXOBHiH (ynKuil nigepa, kWit MoBHHEH
HABYHTH MiUIErTHX YIPAaBIATH cobok0.

Ole  Gimmy  Typbory  mpo
HocniioBHAKIE nepeabavae pospobneHa

P. T'pururidom (R. K. Greenleaf)
KOHIEMIiA  cepBamT-Tifepctsa  (servant-
leadership) — migepcrra, o6cmyromyiodoro
nignermax  [15].  Ha  simminy  sin
TpamuuiliHoro mornAmy Ha Tijiepa  AK
kepisuuka, P. Dpumnip seamae, mo
CYYACHHI Tiflep TIOBHHEH CIYXKHTH JHOILAM,
IKIYBaTHCA PO 3a10BONEHHS IXHIX TOTped.
Jocminauk BHOKPEMHAB HH3KY
XapakTepHCTHK  obcayroeyioboro Jifepa:
GaxamHs  CTYKHTH IHIIAM; IIpATHCHHA
nignpysatd; ocobHcTicHe 3pocTaHHs (B
Tpolieci AKOTO Jep cTae MyapimmmM, Ginsm
ABTOHOMHHM, BUTEHIEM, MOPANBHHM);
TIPArHEHHA JI0 PiIBHONIPABHAX, NAPTHEPCHKHX
crocynkiB. Imei P. Dpummida HaGyma
3HAYHOTO MOIIHPEHHS B AMEePHKAHCHKOMY
iHMBiTyanizoBaHoMy cycninseTsi y codepi

Gisnecy, JIEPAKABHAX yeTaHoBax,
VHiBepeHTeTaxX, peririffnux i
HEKOMEPLIiFHAX OpraHisanisx. Bynu

CTBOPEHI YHCIEHHI [NPOrpaMH  HABYAHHS
cepBanT-nigepcrsa [26].

Jx. Kner (J. Klagge) sanpononysas
KOHIeNIito  Jijepa-tpeiibneiizepa  (traib-
laizer) — BiZKpHBAYa HOBMX OUIAXIB i
crocobis  gismbHOCTL,  HoBatopa  [18].
JlocniHAK BHOKpeMHUB Jecats Metadop, ski
XapakTepH3yIOThb Pi3Hi acleKTH JifTBEHOCTI
mnepa  AK  HOBaTOpa:  MONEPENHHK
(predecessor) — Toif, XTo 6yB mepIAM Y Haci,
paHillle 3a BCIX BHCIIOBHB NIEBHY ifI€10, MOCH
3pobuB; mioHep (pioneer) — mepmmMi y
pocTopi, Npubys y nesHe Micle paHile 3a
immmx; ekcnepr (expert) — mae HaifBALLY
kpanidikauiro;  asropurer  (authority) —
BOJIOJli€ 3HAMHUMH 3HAHHAMM, iH(OpMALicto;
maifctep (master) — mae BHCOKi 3miGHOCTI;
HaYATLHHK (superior) — Mae Halibibiny BIagy
i BB, cTapmmii (senior) — Mae GBI
pocein; yuenmit  (scholar) —  waiiGimeur
HABYEHMWIf, KOMTIETEHTHHIA; BHHAXIIHAK
(inventor) — po3poGHuK Kpauoi TexHONOTil;
HOBaTop (innovator) — TBOpelp HalfKpamoi
Teopii, mnany, wmopemi [18]. Dk - Kier
AKNEHTYE yBary Ha TBOp4ili  cTOpoHi
JsBROCTI JliZlepa, SKuii U1 Toro, mod 6yTH
HOBAaTOPOM, NMOBHHeH nepebysatn y
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noctiifHomy TBOpdoMy momyky. Came Taki
nigepn, Ha IyMKY JOCTiIHHKA, 3aTpeGynani
CYYACHOIO OPTaHi3allie KUTTH.

Amnanisz CYJACHHX 3apyOiRHIX
KOHIEMIIii mifiepeTBa nae 3Mory
BHOKPEMHTH JIeKinbKa XapaKTepHHX

TeHIeHIIH, M0  BiZOOpAKAIOTE 3IMiHH ¥
PO3YMIHHI LBOTO CKIAHOTO (PeHOMEHY:

- 3MiHa PO3YMiHHA JlfiepcTBa — BiX
TPaH3aKIHOTO, KOHKYPEHTHOTO, JOMIHAaHT-
HOTO,  ArPECHBHOIO,  MAHIIY/IATHBHOIO,
eroicTHYHOTO mo  TpamcthopmMariiitoro,
KOOIIEPATHRHOIO, JIEMOKPATHYHOTO, MOPATh-
HOTO i G1aropoJHoro;

- 3MiHa pomi MOCIiIOBHHK
MacHBHOI 10 Maiike /1i1epehKoi nosHj

- amina ¢yukmii  migepa — Bin
KOHTPOIOIOYOT 10 BHXOBHOT;
- 3MiHa Teopilt mifepcTBa — BiX

LEHTPOBANHX Ha JiIEpoBi 10 IEHTPOBAHMX
Ha NOCIIOBHEKAX.

3riqHo 3 CYYaCHMMH  MiAXOAaMH,
NlijlepoM  BBaKAE€TbCA JHOOHHA, AKA 31aTHa
cTaBHTH TpHBaGMHRI 1ini i 3aGe3nedynarn ix
MPAAHSTTS Ta peanizauiio NocliJoBHAKaMH,
KOTpi BiIUYBAIOTE 0COOHCTY NPHYETHICTE 1O
JOCATHEHHS cHinbHoi MeTH. Bixmosimo,
NiAEPCTBO PO3YMIETECS AK:

- 3[ATHICTS JIJIepa, He 3aCTOCORYIOUH
npuMycy, BIUIHBATH Ha  rpymy Juig
LOCATHEHHS CIIUIBHOT METH;

- BIUIHB, SKH CTHMYIIOE THUTErIHX
a00 MOCHIOBHHKIB JOKIAJaTH MaKCHMYM
3YCHIIB JUISL IOCATHEHHS GamaHnX Himei;

-PO3IBHTOK BiTHOCHH 3
DOCIHIIOBHMKAMH, [EPETBOPeHHA iX  Ha
migepis abo areHTiB 3MiH, PO3MIHPEHHS iX
MOMKIHBOCTEH i CIIOHYKAHHA J10 JOCATHEHHSA
HaBUIIHX PEIYNLTATIB Y AiAIEHOCTI.

3MiHA [OMNAZIB HA CYTHICTE |
[IpH3HAYEHHS TiAepeTBa, Y CBOIO HEpry,
JYMOBJIIOE [EPEriisl MiX0/IB 10 BHXOBAHHS
nigepip. JloCTiKYBaHHI TOHATTA  MawTh
Ppi3HHil 3MICT y TMiAX0MaX, NEHTPOBAHHX HA
nijepoBi i KOHIENIIAX IIPOrpeCHBHOIO
NijlepcTBa, Y 3B'A3KY 3 UHM 3MiHIOIOThCS
3apfanEs 1 crnoco0H MAroTOBKM NiZepiB y
KOHTEKCTI KOJKHOT 3 Mapagurs.

Tpammuifino B iHAyCTpiaTbHOMY
CYCITBCTBI Nlijlep CpHiiMAETECs MK IHABL,
mo Mae nesHi  Bpojpkeni  abo  HabyTi
comiamsio 3atpefypadi sKoCTi, AKi JAIOTH
3MOry e(eKTHBHO BHKOHYBATH JILICPChKI
DyHKIL [HjycTpiankHe  MJEpCTBO o —
iepapxiunnii npouec oaHOGIYHOIO BILIHBY
figepa Ha MIUIETTHX 3 METOI0 JIOCATHEHHS
330BHI  3ajamMX  [inel,  TiATPEMKH
crabineHocTi i e)CKTHBHOCTL CHCTOMH, 4
TAKOXK CBOTO JIOMIHYIOWOTO CTAHOBWINA B
wiil. Take po3ymiHHs TepMmina BHIHAYAE
BiINOBiOHY MeTY NIATOTOBKA NilepiB —
BHXOBaTH  HOCIA  TEBHMX  COMialBHO
1aTpe0yBaHHX SKOCTEH, 3HaHb, YMiHB 1
HABMHOK, HEOOXiTHWX 178  BHKOHAHHA
migepchkax  yHENil,  moR'mlaEEX 3
KEPYBaHHAM [IUIErHME 1 30epesKeHHIM
prnacHoro crarycy. OcHoBHuM  3acobom
JOCATHEHHS — miel MeTH BHCTYHAE
GesnocepeHe  (OpMyBaHHA B iHAMBimA
HOPMATHBHO 3a]aHOTO KOMIUIEKCY
NIEPCHRAX KOMIIETEHTHOCTEH -
ocobHcTicHHX  AKOCTel, 3HaHb,  YMiHB,
crpareriii i crocoGiB  moBediHKW,  AKi
3abe3nenyoTh yeminnHe BHKOHAHHS
JijepeEKHX (yHKmii.

¥ Teopifx NPOrPecHBHONO TTiepCTBa
nifiep — e THAMBIA, AKUi, 04 BiANoBiIHO
Ao iHTepecis i notped cBOIX MOCHILOBHHKIER,
Tpanctopmye ixmi 1inmicni opientamii Ta
llepeKOHaHHs Ui 3ade3lnedeHHs IXHBOTO
ocoBHeTiCHOrO  3pocTadds i JocATHEHHA
CmineHOI MeTH — 3araineHoro jgobpobory.
Jlinep HE CTIIBKE KepYE 1 KOHTPOIOE
TIOCTITOBHWKIB, CKiTBKM MOMINAE 3 HHAMHA
CBOT MOBHOBAKEHHS, THM CaMHM polmsun ix
nigepami. TIporpecHeHe NilepeTso — e He
iHAMBiya BHAR  BIUIMB Ha  MiIErIHX, a
KOJIGKTHBHHIl TIpOIleC  B3a€MOCTOCYHKIB, B
AKAX OepyTb AaKTHBHY YyuacTh i migep, i
TIOCTIIOBHHKH HA OCHOBI CIIUTBHHX WIHHOCTEH
3 METOK) JIOCATHEHHs MO3HTHBHUX 3MiH |
peanizaii 3aranbHHX 3aB1aHb,

3acHOBaHNIT Ha 11€AX [IPOrPECHBHOTO
niZepcTBa  MpONEC  MiATOTOBKA  Tijepin
CIpAMOBAHHI HA PO3BHTOK 0COOHCTOCTI,
30aTHOT HAZHXATH MOCTiIOBHUKIB Ha
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JIOCATHEHHS CMINBHOT MeTH, CrpoMoKHOT
e)eKTHBHO OPraHi30BYBATH i KOOPIHHYBATH

KONEKTHBHY  MiSMBHICTE,  3abesnedysaTu
ocobucTicHe 3pocTaHHA Beix I ywacHukiB i
peanizaniio TIOZHTHBHIAX 3MIH y
guHamiuHoMy  ortodenni. [lpm  mpomy

TONIOBHE 3aBJIAHHA NOATAE He Y (opMyBaHHi
B Jlijepa NEBHWX SKOCTEH, HAHB, YMiHb i
HABMYOK, 4 B DOIBUTKY {Or0 3araisHoro
ocoGucricHoro TOTERTIATY, 3MATHOCTI
TOCTIHHO CAMOBIOCKOHAIMIOBATHCH | CHPHATH
OCOOHCTICHOMY PO3BHTKY [OCHIIOBHHKIB 3
METOIO 3HAXO/UKEHHS HOBHX | e(eKTHBHHX
HINAXIB BHKOHAHHS CIIUILHHEX 3aB/IAHE.

3 ommamy Ha  NapagMrMalbHi
BiiMiHHOCTI B poayminmi rmimepctBa B
TPamuIifHAX, NEHTPORAHHX Ha JilepoBi, i
MPOTPECHBHIX IIX0aX, MOXHA TOBOPHTH
NpO ICHYBAHHS JBOX BiIIOBIZHWX Mozenei
HIIrOTOBKH  7TAEpiB  —  HOPMATHBHO-
ananTiBHoi i ocoGucTicHo-po3BHBANEHOL,
FKi BiIPIINAOTECA 33 CBOIMH 3aBIAHHAMH i
cnocofamu peanisanii.

DopmyBaHHS JiIepiB ¥ Tpamuuilinii
napairMi - Gasyerses WA HOpMATHBHO-
ajanTrHeHii  Momeni, B paMKax  AKol
MiATOTOBKA e(eKTHRHOTO nigepa
AMACHIOCTEC  HUIAXOM  ajanTanii  fioro
XapakTepHCTHK 1 crocoiB moBediHKHA 1o
iCHYIOYMX B CYCHINBCTBI  HOPMATHBHUX
YABIEHL TIPO Jizepa Ta Horo dymkuii. TTpu
WHOMY  HeoOXifHI  Jijepebki  yMiHHS
DOPMYIOTECE HA OCHOBI BXe HAasBHHX B
iHanBina skocreil. Jocardyti B pesyibrari
UBOrO NPOIECY 3MiHA Y 3HAHHAX | BMIHHAX
IHIIHBIZA HANICKATE JI0 IEPBHHHUX, OCKIIEKH

TPHBHOCATRCA IO BKE iCHYIOIHX
OCOOHCTICHHX ~ IHCTIO3WIiH  mumixoM  ix
PO3BUTKY 1 BIOCKOHAICHHS.

Omacyroan Tpolec IMIHE
0coOHCTICHIX XapaKTepHCTHK Tizepa
mIaxoM  ixueoi  amanTamii o BHMOT

CEpe/IOBHINA, JAOCHIIHAHKH 3BEPTalOTh YBary
Ha 0ro MexasHiCTHYHHMH | CTAHIAPTH30BAHHIL
xapaxtep (C. Arpmenc [7], TT. Ipom [16],
I'. Pun[23]). AnanTueHe HapdanHs QopMye B
IHIMBIJIA PEAKTHBHY TIOBELIHKY, SKa N0/IsTaE
B pearypanni y sianosink Ha sosmimmi

cruMynH. Buxosani Ha ocHoBi wiei Mojeni
nifepu, AK TPABHJIO, XapaKTEpH3yIOTHCA
TIACHBHICTIO, CXHILHICTIO OYIKYBATH 3MiH Yy
30BHIMHEOMY CePENOBHIN i pearysartn Ha
HHX, He JIOKJATAIOYH aKTHBHHX 3YCH/Ib IS
3MIHHM 3aralbHOrO KOHTEKCTY IiSTbHOCTI.

Bonn BHPIIIYIOTH npoGnemu, mo
BHHHKAIOTE 3peGinsmoro IITAXOM
3aCTOCYBANAS  CTAHAAPTHMX  [POLELYP,

3ACBOCHHX 3HAHE | YMiHb, 3amumaoun Ge3
YBarH IPAYHHA BHHHKHCHHA IpoGIeM.

VYV pamMKax HOPMATHBHO-aJIalITHBHOT
MoJlelti JiepiB roTyYIOTs GaYuTH BiIXHIEHHS
Y BiIOMEX M mpollecax i mykaTH pileHHS
nmpofneM Ha OCHOBI 3arambHOTPHAHATHX
KOWIIETIiH, Teopiif i npasmn VY  croiii
TNOBEAINIi BOHH KEPYIOTHCA 00'CKTHBHEMH
IHAHHAMH | HODMATHBHHME YSBICHHAMH, He
JIOBIPAIOUM CBOEMY CYO'€KTHBHOMY JIOCBIy.
Born  Bimuysatote notpedy y neBHHX
abCTPakTHAX TeopisX, MOIENAX | dyMKax
eKCNepTiB 18 Toro, mob ajanTyBaTH CBiii
Jocsis i sailicrioBary mimepereo [27, c. 85).
B pesynbTarti Takoro miaxoay y nifepis gop-
MYETRCA CXH/IBHICTE OIEPYBATH KATETOPISMH
MHHYJOTO  JOCBITY,  BHKOPHCTOBYBATH
panime anpoGomani crpaterii noBemiHKH i
NiATH  BiAMOBIAHO [0 3aTANbHONPHAHATHX
cTapjapris  migepctBa. Bomm  eXHiRHI
npuiiMaTi  pimeHHs, #Ki 30epiraiote i
TATPHMYIOTE 3BHYHY MPaKTHKY JljepcTea,
HE CTABIAYH [N CYMHIB  TpajmMimiiai
YABNEHHS TIPO NPABHIIBHY NOBEIIHKY Nigepa.
Srigpo 3 pesynbratamu pocnimkens C.
Aprupuc [7], Taxi ninepn ne sopicHTOBaHi Ha
CiNbHMI MomyK, GelnepepBHe HABYAHHS i
BITPORADKEHHS IHHOBALIIH Y CBOIO TUTEHICTE.

AIGTEPHATHBAOK)  BUINOB{IHO 10
HOPMATHBHO-aaNTHBHOI € 0COGHCTICHO-
PO3BHBAIBHA MOJENb MiATOTOBKH ITiJEpiB,
sKa Gilemolo Mipolo BidNOBimac BHMOTaM
nocTiHAyeTpiankHOro  cyemimsetRa. Y
pamxax miei Mojeni ronosHa  yBara
TIPHIIIAETBCA T ATOTOBL YenimHux
cyB'exTiB  MifepcsKol  MISNLHOCTI  TIIISXOM
POIBHTKY IXHROTO CIIPHIMAHHS, MHCIICHHS,
peduiexcii, GopMyBaHH: IparHeR A 10
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0COOMCTICHOTO 3pOCTAHHA | [IiIBHIICHHS
nigepeekoi  edexrusrocti.  Ocofucricno-
PO3BUBATLHA MOJIENE TIITOTORKH CTHMYIIHOE
KPHTHYHE CHPHIHATTS iHAMBIZOM  cBoei
TiAEPCEKOT MOBEMIHKH, criocoly MHCIeHH,
3aCBOCHUX YMiHB | HaBHYOK, MOTMAIIE i
CTEPeOTHINIB 3 METOK IXHBOI camocTifHol
3MIHH | NpUBEJIEHHS Y BIANOBLAHICTH 3
MIHJTHBMMH ~ BHMOTAMH  HABKOJIWIIHBOTO
cepenoBHma i MaiiGyTHBOr0. Taki sMinu, HA
aymky C. Aprupuc [8], TT. Cenre [23],
I. Kaprepio [12], wmaroTe BropuHHMit
XapakTep,  OCKUTBKH — MPOSBIAIOTHCH B
sarajieHiil  BiZKpHTOCTI  iwaMBiza  jo
iHHOBAii, TOTOBHOCTI HaGyBaTH HOBHX
3HAHB | BMiHb, AHATI3YBATH CBOIO TIOBEIIHKY
i mepernamaTH  3BHYHI HOPMH i
CTaHJIapTH JIijlepcTBa.

3MiHM B MuCHeHHi iMaMBiga, sxi
3abe3neuyloThes ¥ pamMKkax ocoOHcTicHO-
PO3BUBAILHOL Mojeni, CTOCYIOTBCH
repeayciM iforo CAMOCBIIOMOCT
cnpuiinaTTs cebe sk nigepa. JocHTs 4acro
moam ne Gavath ceGe B pomi migepis,
OCKINIEKH CYMHIBAIOThCS B HASBHOCTI ¥ cele
TAEPCHKHX AKOCTEH | BBAKAIOTH, MO HAME
HApOJUKYIOTLES, a He cTatorh. OcobreTicHo-
PO3BHBAIEHA MOJIENL NiATOTOBKH 03BOJAE
MOONATH Telf CTepeoTHI, OCKUIEKH jac
IMOTY KOJKHOMY iHIMBIZOBI BiIKpHTH B cOGi
nilepckui noTeRmian i moeipuT B cebe sK
caMoOYTHEOTO | PIBHOTIPARHOIO Y4ACHHKA
JIZICPCHKEX CTOCYHKIB, 3/1aTHOTO TIPOSBIATH
ininiaTupy i pofuTh cBiii BHCcOK y cninbny
cnpasy. ¥ pamkax miei Momeni maiiGyrai
NiepH  3HAHOMIATECA 3 iCHYIOUHMMH
VABJIEHHAMH [P0 JTJEPCTBO | KPHTHYHO
AHANI3YIOTE TpamMuilini morasaH Ha mei
temomen.  BusARMBIIM  HeancKsaTHicTh i
Hee)eKTHBHICTE  CTAPHX  IMJXOMAIB, BOHH
3aCBOIOIOTH HORI 3HAHHS, YMIHHA | HABHYKH,
TEHEPYIOTh HOBi CTOCOOM CTIpHHHATTA i
MHCJIeHHS. 3aBIAKH UBOMY Y Tigepa
dopmyetnes motpefa B peduiekcHBHOMY
OCMHCIICHH] BJIACHOTO JOCBiTY,
PETyIApHOMY TIeperisini @ Kopekuil coix
VABIICHE TPO JIi IEPCTBO, Ge3nepepBHOMY

HABYAIHI i TOCTIHHOMY TOIYKY MUTAXIB
YAOCKOHANEHHSA TiIepehKOi MisIbHOCTI.
OcoGHCTiCHO-PO3BHBATBHA  MOZETh
CMIPAMOBAHA HA ILATOTOBKY ITijiepiB, siKi He
Imue 3aiMarOThCs TOCTIHHHM
CAMOBIOCKOHATICHHSM, al¢ W CHPHSAIOTH
HaBYAHHIO  TA  CAMOPO3BHTIKY  CBOIX
nocuigosuukis.  Taki nigepu  nparnyTs
pO3KpHBATH  3iGHOCTI  BCIX  yuacHMKiB
TJIepChKHX  CTOCYNKIB, 3aIyHaioTh iX 10
NPHAHATTA pimeHs i nomyk edexTHBHHX
maXomiB 0 BHpieHHA  mpobuaeM.
Brciopmioroun cpoi mornsaM i mpomosnmii,
BOHH CTIOHYKAFOTh TAKOAK THIIHX 3aMHCITHTHCS
Han Tticko K npobieMolo, BIATH y4acTh y

KOJIGKTHBHOMY ~ IIONIYKY  cliocobis
pupimenna.  Taki  jigepn  yHEKaoTs
omHODIYHOrO  BILIMRY  Ha TIIeTIHx,

HaTOMiCTE NpardyTh o0'eXHaTH PisHi AymKH i
NPONO3ULET NOCTIOBHEKIB IS JOCATHEHH
ciinbHoi  metd.  Came Taka  crpareris
minepersa, Ha aymky [1. Cenre [25], I'pon 1.,
Canac E. [14], Tadr P. [13], no3sonse
JIOCATTH YCTIXY B yMOBAX BapiaTHBHOCTI,

OaratoacniekTHocti 1 MIEUHBOCTI  moCT-
IHJIYCTPIA/BHOTO CyCninECTRa.
Topiensuns XapaKTePHCTHK

HOPMAaTHBHO-3JallTuBHOI | ocoDHcTicHo-
PO3BUBANEHOT MoJle/iell IArOTOBK! Itigepin
HC JIOIBONSE  3POOHTH  OJHO3HAYHOIO
BHCHOBKY 11010 iXHBOT edexrusrocti abo

Hee)eKTHBHOCTI. AJIeKBaTHICTD i
NpONYKTHBHICTL 060X  migxomis  jo
MArOTOBKH  JiNepiB  3HAYHOIO  Mipolo

3ANCKHTE  Bil  3aBganb, AKi aBHTh
CYCMiIbCTBO NEped JijepaMu Ha  pisHmx
eTanax cBOrO  po3BHTKY. HopmarmeHo-
AANTHBHA ~ MoOJelb,  XapakTepHa i
HIYCTPIATLHOTO CYCIIBCTBA, CTAHAAPTHIYE
nigepcekuH  nocsin i obMexkye
IHIUBINyATLbHi  BIAXHICHHA B 3ailicHenni
nigepctea.  Boma Mac  KoHcepBaTHBHHIT
Xapaktep | cHpAMOBaHA HA afanTamnio
iugaBigyareHEX  AkocTelt i cmocobis
JNJIEpChKOT AISITBHOCTI 10 BUMOT OTOYEHHH,
BHIITEHHS i 38CBOEHHS nepenixy
VHIBEPCANLHHX  JIJEPCHKHX  KOMIIETEH-
THoctel. Crparerii igepersa, copmosani y
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pamMKax ~HOPMAaTHBHO-allalITHBHOI  Mozeni
TiATOTORKH, XapPaKTEepPH3YIOTECS BHCOKOIO
MipOI0  CTaH/IapTH3OBAHOCTI, ~ ABTOMATH-
30BAHOCTI i 100pe miIXomaTs s peamisarii
aizepom YHKITH YIPaBNinAS i KOHTPOIEO Y
BIIHOCHO CTabiMBHHX 1 perJaMeHTOBaHMX
¥MOBaX iHIYCTPIAIBHONO CYCILIBCTBA.
Ajanranisi, K MpaBMno, TMONArae B
VAOCKOHANCHHI Be HasBHUX ¥ IHAHBiTa
HifepchKMX  YMiHB 1 SKOCTEH, BHACTIZOK
H0ro Horo CTAHOBIEHHS #K  Jijepa
oOMeKyeTECS  paMkaMH  chopMOBaHHX
OCODHCTICHAX  JMCHIOIMMIA 1 3acBOEHWX
smonernedt  moselink#.  OpieHTauis — Ha
3arankHOBITOMI i 2ATaTEHOMPHIAHATI
KOHILEMIT # ysBICHHS TNIpO JiAepcTBO
HNPHBOANTE 710 OOMEKEHOCTI NiJIepCBKOro

JOCBimy i HemocTaTHROI TOTOBHOCTI 10
AigmbHOCTE B HenepeadauyBaHHX  yMOBax
C¥4ACHOTO  CYCMiNbCTRA, IO  MOCTiiHO
amintoerpes.  lligroToBneni  y  pamkax
HOPMATHBHO-A/IANTHBHOI MOZIENi JiliepH, sK
HpaBHIO, He MparHyTh JI0 OCBOEHHS
IHHOBAWIWHKX  cTparteriii i  TexHonorii
JifepcTBa, HETAaTHBHO — CTAaBNAThCA IO
ATBTEPHATHBHIX MIXOgiB 1 He 3xaTHi

OCMHCIHTH IIHPOKHIT KOHTEKCT JiIepcTra,
SKHI BH3HAYACTRCH IIOGAIBHHMH 3MiHAMH Y
CYCTiTEHOMY HHTTI.

OcobHCTicHO-PO3BHBANEHA  MOJIENb
HLIOTOBKH  Nigepis,  Xapakrepua Ui
HOCTIHYCTPiaTBEHOTO CyCHibeTBa,

Jo3sonsc chopmyBatH y MaiibyTHix nigepin
TOTOBHICTE 3/IHCHIOBATH CBOK IiAUIBLHICTH
eDeKTHBHO, HaBiTh SKIIO [0S  UBOTO
BHMAracThcA IMIHUTH CBOC POIYMiHHA 1LOTO
TOHATTH, MEPErTAHYTH BIACH] YABIEHHS PO
@ymKii i cTparerii nimepchkoi AismbHOCTI.
Ia monens jo3Bonse MaiibyTHiM nigepam
BHITH 32 PaMKH C()OPMOBAHHX CTEPEOTHINB
i KPUTHYHO IOCTABHTHCS J10
3AraTLHOMPHIHATHX VABICHE po
JiepcTBO, BUPOGHTH HOBE PO3YMiHHS oro
CYTHOCTI i cnocobis 3iCHEHHS.
OcobucTicHo-po3BHBATLHA MOJIETh
CIpPAMOBAHA HA TiATOTOBKY JIijiepiB, 3MaTHHX
eeKTHBHO BHKOHYBaTH CBOi QyHKUIi B
PEXKAMI BIIKPHTOCTI, HEBH3HAYEHOCTI,

ILTHOpaismMy JIYMOK Ha OCHOBi
IHHOBAIIHHOTO — MHCIeHHs,  nocTiftHOrO
CAMOBJIOCKOHANCHHES  #  opienTamii  mHa
ob'eqnanns  3yCHNB  MOC/IiIOBHHKIB  UIn
JIOCATHEHHS CHNLHOT METH. 3aBIAKH HBOMY
0COOHCTICHO-PO3BHBANEHA MoJIeNk
NiJrOTOBKH  MifepiB  Ginbmow  Mipok
BIINOBIAAE BAMOTAaM MOCTIHIYCTPIATEHOTO
CYCHiNBCTRA.

Ipote MOBHA BijiMOBA Bil
BUKOPHCTAHHS HOPMATHBHO-AIANTHBHOT
MOZeNni  MiIOTOBKH  JfiepiB  HaBpsg 9H

MoKITHBa. [le nos'saHo nepemyciM 3 JesKuMA
TICHXOJIOTTIHHMH 0CODTMBOCTAMH
cTaHoB/IcHHA  oco0HcToeTi. ¥V KowHOTO
iHgMBiZa  QOpMYeThCs,  30Kpema  Ha
TicBiTOMOMY PpiBHI, Tak 3BaHA IMIUHIHTHA
Teopis JIfIepCTBa — BACHE PO3YMIHHS LLOTO
(henomeny, 3acHoBaHe HA TPAMUITHHX UIS
KOHKDETHOTO CyCHinbeTea ysbnennax. Taka
TEOpif, AK TPABHNO, Mae KOHCEPBATHBHHIA,
PUTiAHHH XapakTep, BHacHiIoK 4oro GyIb-sKa
cripoba TocTaBUTH 1i M CYMHIB i 3MiHWTH
CHpHHMAETHCA HIMBIIOM AK 3a3iXaHHA Ha
foro igenrnunicte. Ha mymxy maykosuis
crpax GaraThox mifepiB  BICTYMUTH BiX
3BMUHOL Mojeni nigepctsa i 3jilicmoBar
CBOIO JUATBHICTE BCyTIEpeH
3AraNEHOTIPHIAHATHM COL[IAMBHAM HOPMAM i
cranzapraM. Y 3BW3KY 3 UHM 3HAYHO
YCKNaJHIOETBCA  peanizaiis  ocobHCTICHO-
PO3BHBATLHOI MOJENi IArOTOBKH JijepiB,
AKa mepeabadac BiIMOBY BiJl 3aCBOEHHX
CTEPeOTHIIE | TpajHuiiHuX dopwm tinepersa.
fi  BnposamkenHio noBHHHA  TepeyBaTH
HOPMATHBHO-AJIANTHBHA CTajlif, M Yac KOl
IHJMBIH  ONAHOBYIOTH  TPAINMIHAHI 3HAHHSA,
BMiHHS i crparerii mizepctsa. Timskm Ha
HacTymuiif  cragil  MOXUIHBA  KpHTHYHA
pedriekcin, 3aBIAKH  AKiH  iHIABID crae
3IATHAM  QHATI3YBATH, HOMY BiH 3miHCHIOE
MJIEPCTBO TAK, 4 He iHAKINE | HAMAracThCs
SMIHMTH  3BHYHMEA  Crioci  MHCIeHHA  Ta
MOBEIIHKH, OBOJIOIITH IHHOBALTHHAMH
crocobaMH JTiIepehKol AisTBHOCTI.

Mmosipro, mo y Mipy esomonii
CYCILUIBCTRE, ioro nepexony no
nocTinxycTpiansHoi cTaznil, ocobucticHo-
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PO3BHBAILHA MOJENL JIAEPCTBA CTABATHME
JIOMIHYIOHOIO, ale HaBpsl 4H TOBHICTIO
BHTICHHTE HOPMaTHBHO-AANTHBIY MOJIENE.

BucHOBKH 3 JaHOTO J0CTiTKeHHS
TA NEPCTCKTHBH NMOMAIBIIHX PO3BIIOK Y
ganoMmy  Hanpsmky. Tlposenenwii  ananis

CRIAYHTL, WO Yy CydacHii 3apyOixmii
oprauizauifiniit  nemxonorii  Bee  Ginbiol
[OMYJIAPHOCTI  HAOYBAIOTL  MPOTPECHBHI

MOJIeni TifepeTRa, AKi TPHXOATE Ha 3MiHY
LECHTPOBAHHM  HA  Jigepi niaxogam. [le
ZYMOBJIEHO TIEPEXJIOJIOM JIo iHdopmaltiiiHoro
CYCHIIBCTBA, B KM CYTTEBO MiIBHIIYETLCS
poib iHopManii, iHTenexTy il iHHOBaUil B
yeix cdepax KHTTS.

IIporpecuenmnm KOHUENIIAM
MlepcTBa  BIACTHBA HH3KAa XapakKTepHHX
O3HAK, Mo  BioOpakarTh  3MiHM Y
TPAKTYBaHHI 1LOIO CKIAIHOTO (HCHOMEHY:
PO3IIAN JiiepeTBa He AK {HIHBIIYATEHOTO
BIUIMBY JliJiepa Ha MiIIernmX, a K
TJEPCKUX CTOCYHKIB, B SKHX BKIIBA
Pob  BIABOJMTHLCA IOCHIIOBHUKAM Jlijiepa;
nepexijl BiJl KOHKYPEHTHOTO TpaH3aKiiiiHoro
TiftepcTBa 1o KOOTIEpaTHBHOTO
TpaHcd)OpMalifHOTO; TIOCH/IERNS BHXOBHOI
(ymkmii  nigepa.  3rigEo 3 cydacHEMH
WiIXOaMH, JJepOM BBAKAETHCH ITOAHHA,
AKa 30aTHA CTAaBUTH npusabmuei wimi i

3abeanegysaTi ixne TIPHAHATTA Ta
peanizanio MOCITIOBHHKAMH, KOTPi
BiTYYBAIOTE  OCOOHMCTY —TpPHYETHICTH 1O
JIOCATHEHHS CTIILHOT METH.

Hasgnicte  pisHHX nornsnis  ma

CYTHiCTB 1  TpH3HauenHs  nigepcTsa
3YMOBIIOE iCHYBAHHS Pi3HHX NiIXOmiB J10
BHXOBAHHA 7MifepiB. AHamiz BiaMiHHOCTEH Y
PO3YMiHHI nijlepcTBa B TpaMUiAHMX |
NPOrPECHBHUX KOHLETILINX JaB 3MOTY
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